




















Expanding On-the-Job Experience Programs

The Ministry of Education, Culture, Sports, Science and Tech-
nology has adopted a policy encouraging schools to institute ca-
reer education programs in elementary, junior high, and senior
high schools. Such programs should emphasize experience in
actual workplaces. A five-day job experience program for junior
high school students called “Career Start Week” was launched
in 2005; in 2007, 4,040 out of 11,000 schools took part.

Komatsugawa Daiichi Junior High School in Edogawa
ward, Tokyo implemented the five-day job experience pro-
gram in 2005. School principal Usami Hiroko says, “Students
are familiar with a surprisingly small number of jobs. Many of
them say they would like to become a public service employee,
but they don’t even know what kind of a job it is.” First-year
students begin by looking up information about jobs they are
familiar with, and then learn more about the wide variety of
occupations that exist. In their second year, students choose a
workplace after deciding which job they would like to experi-
ence out of such general categories as sales and service, food
and catering, crafts and manufacture, animal-related, energy,
school-related, hospitals and welfare, and public and business
offices. After the students finish their work experience, they
each write a thank-you letter to the people at the workplace
and make a newspaper-style report of their experiences de-
tailing their impressions, what turned out to be really hard for
them, and what they found rewarding.

Why Career Education Now?

Since the burst of the bubble economy in 1991, Japanese style
of management, which had long sustained the Japanese econ-
omy, has been critically reexamined, and the seniority-based,
lifelong employment system has begun to break down. At-
titudes toward work, meanwhile, have also diversified, espe-
cially among the young. Younger people are more likely to
transfer to a different workplace with better conditions than
to remain at a single company for their whole lives. But while
employment patterns are diversifying, the practice of regular
hiring of new graduates right after graduation is still the main-
stream procedure, so it is still difficult to find a job later in life
without some sort of advanced or specialized skills.

Amid these changes in the structure of society, NEETs*
and temporary workers (freeters*) are increasing. There are
an estimated 600,000 NEETs in Japan. Some people end up
as freeters, without thinking very hard about it, out of their
enjoyment of a carefree, relatively unrestricted lifestyle. Many
NEETs are not aware of the many kinds of jobs that exist, or
are unable to imagine what these jobs are actually like. People
also become NEETs after quitting a job they chose based on
vague images they had without careful consideration of their
personal aptitudes and hopes.

Career education is receiving increased attention as aware-
ness grows that young people need to understand themselves

Most students also realize through these experiences about
the pride adults take in their work. They learn the difficulties,
but also learn the satisfaction that comes with the completion
of a job well done and the rewards it can provide. A third-year
student who worked at a newspaper company said, “Ilearned
how tiring it can be to work in a company. It was fun though.
And I am always told in school to greet people properly and
not be late, but I learned from my work experience how im-
portant that advice is to follow. I won't have to be told to do
such things anymore.”

Reflecting on the effectiveness of the job experience pro-
gram, Usami says, “At first we were concerned about taking this
many days out of regular studies for the program, but we found
that students learn the value of their education through the
job experience
program, mak-
ing school more
meaningful for
them. It is also
important that
our school and
students have
interacted with
the local com-

The job experience program makes students

munity.” aware of both the realities and joys of work.

and know their own aptitudes, develop the ability to choose
their future path on their own, and have a solid and positive
attitude toward work.

*NEET is the acronym of “not currently engaged in employment, education,
or training.” The Japanese government defines NEETSs as persons between the
ages of 15 and 34 who are not attending school, unmarried, or are not perform-
ing a job that earns an income.

**Short for “free arbeiter (from a German word meaning “worker”),” freeter
refers to those without regular fulltime employment who make their living
with a succession of part-time jobs.
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Let's Tryl!

Put in a check mark in the box next to the word that can be
used as a Japanese word just as it is when expressed in kata-
kana. Then write the word in katakana.

Example: [1School Teacher ~ WMIEngineer - => =7

[Soccer player  [dCar mechanic  [JCar designer
[IFireman [(Translator Clllustrator
[JCounselor [JPharmacist [INurse

Answers can be found at
http://www.tjf.or.jp/takarabako/bi.htm
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